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Energy Management Policy

GPIC produces Methanol, Ammonia and Granulated Urea. GPIC is committed to make
efficient use of energy at its facilities and during its activities, with the purpose of
preserving natural resources, reducing atmospheric emissions and helping to mitigate the
effects of climate change. GPIC fosters sustainable development goals; concepts; designs;
and embraces the latest state of the art technologies in terms of energy optimisation and
efficiency. GPIC Energy Policy provides the framework for setting and reviewing energy
goals and targets which is committed to achieving energy performance improvements by
setting goals and targets through an Energy Management Plan whilst:

o  Striving for continual improvement in energy performance.
o Periodically reviewing the Energy Goals, Targets and Energy Performance Indicators.

o Ensuring availability of information and necessary resources to achieve energy goals
and targets.

Ensuring compliance with applicable legal requirements and other requirements
related to energy use, consumption and efficiency.

e Encouraging and motivating GPIC employees and contracted workforce to optimize
their energy use.

o Enhancing awareness and knowledge of Energy Saving for employees; contracted
workforce; and employees’ families.

¢ Supporting the purchase of energy-efficient products, services and design to improve
energy performance.

e  Where ever possible, expand the use of renewable energy.

¢ Regularly reviewing and updating the GPIC’s Energy Policy as necessary.
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